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The latest trends

MORE THAN 50%
IS WILLING TO
WORK ABROAD

The willingness to move to a foreign
country for work has declined by
13%, a drop rooted in nationalistic
immigration policies, the pandemic
and its travel restrictions, and the
rise of remote work.

57% OF PEOPLE ARE
WILLING TO WORK
FOR A FOREIGN
COMPANY BUT
STAYING

THE POPULARITY OF A DESTINATION
IMPACTED BY ITS PANDEMIC RESPONSE
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PEOPLE EXPECT TO WORK REMOTELY
AFTER THE PANDEMIC




A DESIRE FOR WORK TIME FLEXIBILITY

Do you want fixed or flexible working hours?

Traditional 9-to-5 Combination fixed/flexible time Full time flexibility

PAY, AS A WORK BENEFIT, BECAME
MORE IMPORTANT

’ What do people value at work?

+1
-1
Financial compensation +4

The number after the benefit indicates the difference with its ranking in 2018

7 O % of people say that the

issue of
became more
important over the last year

A GREATER FOCUS ON SOCIAL ISSUES

51%

diversity and inclusion



https://www.stepstone.be/wp-content/uploads/2021/05/decoding-global-talent-onsite-and-virtual.pdf
https://www.stepstone.be/wp-content/uploads/2021/05/decoding-global-ways-of-working.pdf
https://www.stepstone.be/wp-content/uploads/2021/05/bcg-decoding-global-reskilling-and-career-paths-apr-2021.pdf

